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 PURPOSE 

The Michigan Department of Health and Human Services (MDHHS) 
strives to provide a workplace that is respectful and free from all 
forms of harassment, discrimination, favoritism and conflicts of 
interest. In keeping with our commitment to provide equal 
employment opportunities to all, MDHHS prohibits romantic or 
sexual relationships where there is direct or indirect supervision, 
direction or control between the involved parties. This is to ensure 
that no employee may initiate or, directly or indirectly, participate in 
any employment related decisions which impact individuals with 
whom they have a romantic or sexual relationship. 

SUPERVISOR'S 
RESPONSIBILITY 

Supervisors have a heightened responsibility to serve as role 
model, act professionally, and create positive workplaces which are 
free from discrimination, harassment and potential conflicts of 
interest. This responsibility requires all supervisors to be aware 
that, even in a consensual relationship, there is a substantial risk 
that such relationships will lead to charges of sexual harassment, 
discrimination, or favoritism which can ultimately have a negative 
impact on the workplace and the department. To minimize these 
risks and avoid potential conflicts of interest in the workplace, 
DHHS has adopted the following policy. 

MDHHS supervisors should not engage in romantic or sexual 
relationships with any MDHHS employees in their work area, 
especially those with whom they have a direct or indirect reporting 
relationship, or with any employee which the supervisor has the 
direct or indirect ability to influence employment related decisions 
such as hiring, promotion, discipline, evaluation, assignment or 
direction.  

REPORTING 
REQUIRMENT 

If such a relationship exists, both the involved parties must report 
the relationship to their supervisor. The supervisor must notify 
human resources and facilitate the taking of appropriate remedial 
action consistent with this policy. 

REMEDIAL ACTION 

Appropriate remedial steps may include: 
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• The removal of any reporting or similar relationship, or 
responsibilities, between the supervisor and the employee. 

• The reassignment of one of the involved parties. 

• Other actions designed to minimize the potential risk or conflict 
of interest.  

Human resources will evaluate each situation on a case by case 
basis. 

CONTACT 

For more information contact human resources. 
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